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/Translation from the Lithuanian language/ 

 

 

Arijus, UAB 

SOCIAL ACCOUNTABILITY POLICY 
 

 

We work and behave so that others view us as a trustworthy and valuable partner.  The main principles of the 

business philosophy, by which the Company demonstrates its attitude to social accountability issues and 

assumes obligation are as follows: 

 

Child Labour 

 

The Company does not support or use child labour.  

When employing young workers under the age of 18, the Company ensures that they are provided with all 

legal guarantees and their physical and mental health and safety are ensured while working in the Company. 

 

Forced and Compulsory Labour 

 

The Company does not engage in or support the use of forced or compulsory labour. All workers enter into 

employment contracts voluntarily and without coercion.  

The Company does not require the employees to pay any employment/recruitment fees, does not retain 

original personal ID documents and does not restrict free movement of workers. 

The Company does not support or engage in human trafficking and does not contribute to it in any way.  

The Company does not use forced labour of prisoners and does not support it. 

 

Health and Safety 

 

The Company ensures a safe and healthy workplace environment by systematically assessing potential hazards 

conducting assessment of risks and taking measures to address the causes of the said risks on a regular basis. 

The Company appoints responsible persons ensuring the organisation of safe work, proper instruction of 

personnel.  

The Company provides personnel with personal protective equipment free of charge.  

The Company provides and takes care of the premises, where personnel can have a rest or a meal break and 

ensures proper sanitary conditions in the said premises. 

 

Freedom of Association and the Right to Collective Bargaining 

 

The Company respects the right of all workers to establish trade unions or to be a member of trade unions and 

to negotiate collectively with the Company on their behalf. 

The management of the Company ensures that the members of the trade unions are not discriminated against. 

 

Discrimination 

 

The Company does not engage in or support discrimination in hiring, remuneration, access to training, 

promotion, termination of employment or retirement based on race, national or territorial or social origin, 

language, caste, religion, disability, gender, sexual orientation, family responsibilities, marital status, union 

membership, political opinions, age or appearance.  

The Company does not tolerate any expression or form of psychological abuse / violence, bullying, sexual 

harassment, mobbing or other intimidating, harassing or abusive behaviour among personnel. 



 
 

 

Disciplinary Practices 

 

The Company treats all personnel with respect and protects their dignity.  

The Company does not engage in or tolerate the use of corporal punishment, mental or physical coercion or 

verbal abuse of personnel. 

The disciplinary practices of the Company are in accordance with the requirements of legal acts of the 

Republic of Lithuania. 

 

Working Hours 

 

The Company complies with the requirements of the legislation of the Republic of Lithuania and international 

legal acts regulating working hours.  

The normal working hours per week, including overtime, are in line with the statutory standards and rules. 

Overtime work is voluntary in the Company. 

Overtime, night work and work on public holidays is paid for in accordance with the law or in accordance 

with the collective agreement. 

 

Remuneration 

 

The Company pays the agreed salary to the personnel in time.  

The wage for a usual 40-hour work week cannot be lower than the living wage set by the state and/or not 

lower than the subsistence minimum wage. 

The Company does not make any deductions not provided for by the legislation of the Republic of Lithuania.  

The Company does not shy away from fulfilling any obligations of the employer regarding remuneration for 

work and social security. 

The Company provides personnel with clear information about the wages calculated and payable. 

 

Obligations of the Management 

 

The management of the Company undertakes: 

✓ to comply with all the requirements of SA8000 Standard, legal acts of the Republic of Lithuania, the 

Rules of Procedure of the Company and other local legal acts in all areas of social accountability, to 

review the relevance and sufficiency of this Policy periodically in order to improve it in accordance with 

the changing requirements. 

✓ to communicate this Policy to all personnel in such a way that the employees are fully aware of and 

understand very well the obligations of the Company under the Policy. 

✓ whenever necessary, to make this Policy available to all stakeholders: employees, suppliers, 

representatives of public authorities, customers. 

✓ to monitor regularly that this Policy is implemented in the day-to-day activities of the Company. 

 

If you notice any violation of this Policy, please report it to the management of the Company using any of the 

following reporting channels: reporting to SA8000 worker representatives, using anonymous suggestion / 

feedback / complaints box, reporting to department managers, by sending a message by e-mail 

skaidrumas@arijus.lt.  

In such a case, if your report submitted through any of the above-mentioned channels has not been examined, 

you can report it to:  

 

Department of the Certification Body in Lithuania: 
BUREAU VERITAS CERTIFICATION Lithuania 

Bureau Veritas Lit, UAB 

Ukmergės Str. 369A, LT-12142 Vilnius 

Phone: +370 (5) 233 79 75 

E-mail: cert@lt.bureauveritas.com 

mailto:skaidrumas@arijus.lt


 
 
 

The headquarters of the Certification Body: 
BUREAU VERITAS CERTIFICATION HOLDING SAS 

Le Triangle de l'Arche 

8, cours du Triangle - CS 90096 

92937 Paris la Defense Cedex - France 

E-mail: cersa8000clientfeedback.in@in.bureauveritas.com 

 

Accreditation body: 
SOCIAL ACCOUNTABILITY ACCREDITATION SERVICES (SAAS) 

9 East 37th Street, 10th Floor, New York, NY 10016 

Phone: (212) 391-2106 Fax: (212) 684-1515 

E-mail:  saas@saasaccreditation.org 

http://www.saasaccreditation.org/Complaints_Submission_Form 

 


